Work overload putting top talent at risk!

Many Talent Retention programs are being put at risk because information overload is creating “information rage” and workers are “too busy to see a doctor”.

In times of almost full employment, a Talent Management program which focuses on the retention of the enterprises most valuable employees is essential, but two recently reported studies demonstrate that employees are “overloaded” and at risk.

The first study, by the Australia Institute, quoted in the Sydney Morning Herald on 27th October reported that “chronic overwork had become a creeping problem” and “one in four people are too busy to seek an appointment with a doctor.”

The second study, conducted by LexisNexis, and reported in the Sydney Morning Herald on 22nd October, stated that “overwhelmed by the torrent of data flooding into corporate workplaces, many (employees) are on the verge of breaking point”. Significantly, another finding was that “only one fifth of Australian employees have received training on how to handle the mass of information at work, despite 60 percent saying they require it”

PEPworldwide changes forever the way people work. Our Personal Efficiency Program (PEP) uses a coaching methodology to instil best practice habits and processes to specifically help people manage their workloads, reduce stress and gain control of their work. We have helped over 30,000 people across all job types and in all types of organisations both corporate and government.
PEP underpins organisational strategies for Talent Retention.

